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Introduction  
We recognise that the public sector equality duty has three aims, to:  

• eliminate unlawful discrimination, harassment and victimisation and other 
conduct under the Act.  

• advance equality of opportunity between people who share a protected 
characteristic and those who do not.  

• foster good relations between people who share a protected characteristic and 
those who do not.  

 
We have considered how well we currently achieve these aims with regard to the 
protected groups under the Equality Act (race, disability, sex, gender re-assignment, 
age, pregnancy and maternity, marriage and civil partnership, religion or belief and 
sexual orientation).  
We have also involved staff, pupils, parents and others in the following ways:  

• parent questionnaires  

• class and whole school assemblies, embracing a breadth of cultures  

• the school curriculum, designed to enable children to understand and respect 
diversity  

• disability awareness sessions run for pupils through the curriculum  

• strong inclusion agenda through school improvement planning and governor 
monitoring  

• developing an accessible site and adapted equipment  

• direct contact with parents representing pupils with particular protected 
characteristics  

• strong School Council and pupil groups to support pupil voice  

• parenting support groups and advice sessions with Home School Link Worker 
and school nursing team  

• parent open sessions prior to Year 5 and 6 Relationships, Health and Sex 
Education curriculum  

• RE curriculum which includes learning about a range of faiths and other world 
views  

 
Pupil-related Data 2023 
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Other information  
Schools may decide to gather information on other people who use their services, 
such as parents, adult learners, hirers or school premises, governors etc. A simple 
table could be used to present this information: 
 
Information  Evidence and commentary  
Governor representation as at January 2024  55% Male, 45% Female  

The school has published various policies on the school’s internet site These policies 
evidence the school’s commitment to the principles outlined in this policy and the 
public sector equality duty.  
 
The school has also published other information relevant to equalities on the equality 
pages of the school internet site.  
 
NOTE: The Equality Act 2010 (Specific Duties) Regulations 2011 require Governing 
Bodies to publish equality information on an annual basis. 
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Equality Objectives  
We recognise that the public sector equality duty has three aims, to:  

• eliminate unlawful discrimination, harassment and victimisation and other 
conduct under the Act  

• advance equality of opportunity between people who share a protected 
characteristic and those who do not  

• foster good relations between people who share a protected characteristic and 
those who do not  

 
We have considered how well we currently achieve these aims with regard to the 
protected groups under the Equality Act (race, disability, sex, gender re-assignment, 
age, pregnancy and maternity, marriage and civil partnership, religion or belief and 
sexual orientation).  
We have also involved staff, pupils, parents and others in the following ways:  

•  questionnaires  

•  staff consultation  

•  contact with parents representing pupils with particular protected 
characteristics  

 
Having referred to and analysed our equality information, we have set ourselves the 
following objective(s):  
 
Objective 1:  
To monitor and analyse pupil achievement by pupil groups, acting on any trends or 
patterns in the data that require additional support for pupils.  
 
Objective 2:  
To ameliorate factors which can impact on the potential achievement of those 
eligible for Pupil Premium, including attendance, curriculum support and access to a 
range of positive character developing experiences.  
 
Objective 3:  
To ensure that the school promotes respect for diversity through the use of 
resources so that pupils can recognise themselves and their family/community 
through the images and contexts used across the curriculum. 


